NHS Greater Glasgow and Clyde

Diagnostics Directorate

Department of Laboratory Medicine

Revision to Payments – Management Side 14 January 2008

	Annual Supplement
	Annual payment to staff required to work their standard 37.5 hours rostered over Monday to Sunday round the clock (i.e. 128 enhanced hours per week). The sum to be multiplied by the WTE staff required on duty for the service and then divided by the number of WTE participants on the rota. 
Hourly rate £25.12x128hours=£3215.36x52 weeks=£167198.72.
	£167,198.72


	Annual Supplement
	Annual payment to staff required to work their standard 37.5 hours rosterd over

Monday to Sunday between 8 am and 8 pm (i.e. 44 enhanced hours per week). The sum to be multiplied by the WTE staff required on duty for the service and then divided by the number of WTE participants on the rota.
£25.12x44 hoursx52 weeks=£57474.56
	£57,474.56

	Availability Payment
	An allowance to staff for each period they are required to provide on-call service from home or a rostered to attend the laboratory in excess of their standard hours
	£25

	Travelling allowance
	An allowance to Staff for each time they respond to a call from home
	£25.12

	Attendance Supplement
	Hourly payment to staff for work done  either in response to call from home or rostered work in excess of their standard hours 
	£25.12


Staff that work a public holiday will be entitled to a day in lieu. 
The above payments, with the exception of the availability payment, are based on a rate of 1.5 times the hourly rate at the top of Agenda for Change Band 6. Management are giving consideration to a rate of 2 times the hourly rate at the top of Agenda for Change Band 6 for public holidays  
The above payments are additional to basic salary and must be read in conjunction with the Revised Management Proposal of 14 January 2009.

